
 
 
 

 

 

 

 
 

 

 

30
th

 Anniversary! 
Shin-Ei Sogo Service has celebrated its 30

th
 anniversary in 

May. We thank to our customers and everyone working with us. 
We are grateful from the bottom of our hearts. We are sending 
candies to you with gratitude. We promise our continuous 
efforts for foreign people living and working in Japan.  Due to 
the coronavirus, we are facing very difficult times, both 
companies and employees. We must overcome together! 

 
 

Be Careful of Heat Stroke 
It’s getting sweaty weather, especially during daytime. At that time of year, we hear about 

the heat stroke a lot on the news. In this year, we are encouraged to wear masks to prevent 
the spread of coronavirus. When wearing a mask, it is difficult to inhale cool air and to cool 
your body, so it could increase your body temperature. In addition, masks can make it 
difficult to perceive thirst and heat stroke. Thus, wearing the mask can increase the risk of 
heat stroke. If you can keep enough social distance (2 m or more) outside, it might be better 

to take off a mask. Also, avoid heavy–duty work and exercise when 
wearing a mask.  

Moreover, practice the basic measures against heat stroke. Hydrate 
yourself frequently. If you feel thirsty, you might already have the heat 
stroke. So, hydrate yourself regularly even if you are not thirsty. It is also 
important to maintain a health care routine. Measuring your body 
temperature allows you to observe any signs of changes in physical 
condition. Finally sleep well and avoid exercise and being outside during 

hot daytime. 
 

 

Maternity Leave 
Those who have been working for us more than 1 year are entitled to the 

maternity leave. If you meet the requirements, you can receive the childcare 
leave benefits through employment insurance. However, to receive them, you 
must have worked at least 11 days/month (including paid day-offs) in at least 
12 months of the past 2 years before maternity leave. For example, if you 
have been working for Shin-Ei for 1.5 year but with many absences, you may 
not meet the requirements. If you had the employment insurance in other 
companies before Shine-Ei, those periods can be added to the calculation.  

In addition to the requirements mentioned above, there are other detailed 
requirements as well. If you are pregnant and would like to have maternity 
leave after birth, please contact the Shin-Ei office. 
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Words of the Month 
When you value human connections, life becomes more abundant!  

Management Dept. 


